HEER S BRI 2 RE RS

. ¥
0. %% 0 EREY

0. FhEEHE

V. FEERR B TR
V. #%

...................................................................

g5 B
Fotehd vhIeh

a

Felvel LEERYSEES
o T BAXYE =RGS
I EEEEe] Mushe AL £d) 2k
e Tk Bk fEstbe 45 v
e, HAS BREBEMEHES BATo=H
£ BEHE Tolde AFE @b ol

S HERERe] REEAA T T EE T
71 HEeleh. REBANGERM] Bl & £

ohel fliptele] RABPHA L HRAT HR
EA-L FHEEY T E 2EAR e &

£  BEHEBEHER FRER

66

& F

LSS

o

rEFlERe] Ade BAE ZTHIn
o 2AL ERANY AN BEAD BA
A% EREz T Aol H BEEg
A2 ql3t AERES] ALES 12
MEEEY ME R BBERY sz g
T HREEY T %Y AEN Ak
& EEHE T Rl H
o) ek,

2 AHE BEe] FHREMCE Bl
QA 224 FHET AL ohivh T
I HEEIT RS E oo o]l 1l FAF
Aoz RET ¢+ JEF & T+ A7t H
= fhitzRE e AL SHA A=E B
o] o] WX/ = g Aeldh o7
Ao AV = HEbe] 93 ARG
DET W AJje] HEERRS e AL B
BEELLE H0A KEEF 289 Hlle
vtelth, MY <d8w IHE], Adel 29
W B BRE AACAY EEEst
PEE sz RES AJje] MiRstz o8d

SF3L
REA e Adriel dohlE A9t 2 7

adr e

r&

Eis

ol

AT 315 /q"g

)=
-



o] ot
BlEES BANAE 2 2L FEk-S
Al wteoleh. HHEE BBl FHEY
3 254 BEest HEKEMLE 1 EA
= abd, g BEle s gl —Ed
o BEBRS ZE] dlon TS KEE
FPAG BEE FUE Aol A BEK
1 ghin=lel lvle BWED flFEe] =3 $x)
ook [ofel 2¥ st Sl =leh] MK}
uho} o] [HBEo] v} oA A& F
gt 9l

32,

e

to 2 g
4T3

32,

L

L.

B

L. o
V=

Tk

BiZ R A BEBEE o997 & A
Ql7b? AEES FRolwA MRl HMA A
T3 EERe] e A =2 #FIeE,
Bl BEgo] ¥ JoflA =& o= BIjsHA
mhelolrh ol AU HEEE BEME A
EFES HEPoE BEA e FEies
Hfg=or 9T BEED2ME FHEHEY
D e Bk SEBENS  BEHHEY
T e T g Aolth zEV B
o] &R FET Ak ohirh BEHE
o] ZwlbE FENolehEe EES M T B
Ho=4E B BESE METEY
KRR, RD EER kS EE =E T

1) Arthur, M. Whitehill, Jr. and Shin-Ichi Takezawa,
The Other Worker: A Comparative Study in
Industrial Relations in the United States and
Japan, Honolulu, East-West Center Press, 1968,
p.120.

67

gl dlvbe BFM fiEiE =3 g9X @k
EEe FEAFESR] BARET =& FRY

Shisk kR o] Wil Aol welA =
3 8] BEE =R £ gl Hy
E o glelrh. ZEIE KR HBS
SEHBEY DEWRETE BelEE el ok
I BEBE, L PAAE LEMBES Vet
W RS duners Svelel (B
9 HARE HEs Ru 53] EERREs A A
2L BARY THEEBHEGHERFHRE
it QAL o] TR FEE F—#I)
gk EiRE gobR F el Sl EX
of AT EE Jdom 2 e HEY B
fge] THESL AR et Fskazl dh
viet S dolA AER %

o8 # SE

o] HEREe] 9 2&AE Hode =4
BET BERES E57 AT ATEETEE
AT =L g,

I. ¥ -3 H BEBEY

HAY EXRKRE 9 L BEBEESL
BZAY REZEMES R BALEHRRE
b RThR R Hfleke seksta gk
o2& Bgae] Bl o] & ddlE Tl
€ JEAREEY Ae2A AARAY BE S
FREAW w5 2] EREMR Aelgl-gA

k= gle] whA] HAS AT fCHERER
HE2 95 AX9 HEs Bk
=l ek

AA 7] TopwZdl ] i AAY KEREH
£ RYshE AAdA HRkEE REe EET

A7



2 A
E)

A LT Bkl el A Eifegel
R BRERSE BIEH ARG &ad
g ot 2ok 2 PR BE R
(lifetime employment system)= o] 2] 3t
el taekn 2w Bgken, o)y HHH

me Al AR RS AEEZmA B

=g

Biflehs #HEMHL Aoz A459052,
XY EfTIES dd o= B TF

FERE ol Hoh v B Fob BESH

EREek Holw T Aeld] HEw £EE vkl

vhia ST EEAL T 4A~EERE R
HE S0 3 #EEE
e BARS] EEHETAAE 42 HHER
w5 G HE V BERGAE

EEER LR

Nl
=
&l

1Y

=

-

o] =

KD FEMOATSE) A -BEE

g Bl A £ES

JE(ER4% (career employment) 7} A] 2+
e A

B =] A
ek 2
S Aol [obwl = 12
o,

MEARS ERY BHEHES LT A BX
THABAAA £ 4 dv AT BEL of
L gHAldl A AL BEEE ARLE] olv
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gt J4 531 Bl A5 BiStTE
—ko 2 fERE MEAVA Sevh #
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Fopwl Zel 19 272 HHRS

3 #hbe deked vk (F D EE A

&9 - %)

ES B H & W H A(1924~1931)Y

ABZE | EEEZ | AR | BRE | ARE | BERER | £ B | BERE

1960 3.8 4.3 2.8 2.1 — — — —
1965 4.3 4.1 2.2 2.3 — — — —
1970 4.0 4.8 2.5 2.3 5.4 6.0 1924 5.5
1971 3.9 4.2 2.0 2.2 4.5 5.4 1925 5.0
1972 4.4 4.2 1.8 1.9 4.6 4.5 1926 4.3
1973 4.8 4.6 2.0 2.0 5.8 4.5 1927 4.4
1974 4.2 4.8 1.6 1.9 4.8 5.1 1928 4.2
1975 3.7 4.2 1.3 1.7 5.2 4.4 1929 4.4
1976 3.9 3.8 1.4 1.5 5.2 4.4 1930 4.1
1977 4.0 3.8 1.3 1.5 5.5 5.1 1931 5.1
1978 4.1 3.9 1.2 1.4 6.3 5.9 — —
1979 4.0 4.0 1.3 1.4 5.7 6.3 — —

D 2R TREREEES el 2BREAAY, 19814 15 13H.
#%} : U.S. Department of Labor and the U.S. Department of Health, Education and Welfare, Manpower Report

of the President, April 1974.

U.S. Department of Labor Bureau of Labor Statistics, Monthly Labor Review, December 1980.

HASERS, THEaE], B 555K,
=53, MY 25542418 34), 1980.95.

2) James C. Abegglen, The Japanese Factory: Aspects of Its Social Organization, Glenco, Ill: Free Press, 1958.
3) Gladys Palmer, Labor Mobility in Six Cities, N.Y., Social Science Research Council, 1954.

4) Abegglen, RiBZE, p.11.
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5) Ezra Vogel, Japan as Number One: Lessons for
America, Harrow, 1980.
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mhare] AUl EEmEel Ardel woul W
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T wolTh o) ARHY ERE AT B
FEBUEBAS T30 94 Ao= U

Ak B ¥ o] th 197440 ¥ dx
19794z0] 28 Pl A el ARBHR

R el = BERERS REEST BRI I
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(&2 #-%-BFH 9EHER #E8°
Backeel

(59} © %)

HEBHE | BHE | EE A

F | & | &
106 w5 32 64 6n.9 85.4 68.4
DR a2 56 34 2.8 146 314
204 o] 12 2| 0.3 0.0 0.2
it 1000 100, 100 100 100

1) 35~3%5% ERE
E# KDI e sis, 1979. HARs} £EY ZIEs
Robert E. Cole, “Permanent Employment in Japan:
Facts and Fantasies”, Industrial and Labor
Relations Review, Vol.26, No.1l, Cet., 1972, p.
6180 A wral. BAERE 1966FEE R4 =E
EREEFE S KREE

H3k 225 BRT BB bS] 4 #F

el EERelgeElel welxirh. o] HELS BAs] o o}, ol2EE el HFhh
TI~78%6) 19w S48 FEET 275 Bl o] A M BEIS 23 s

(& 3 DRI BRI, ERR, BB BHEHN

mos | ko | om o= | XBE | A o

BodE | B e | ko B | A F | RTE|F OB EAR
ZHnS = @Al & mpB & @A & ®A & @A & @A
14~204] 1, 2 1 11 ES % 11 937
21~25A4 2, 4 1, 11 1, 9 1, ES 1, 9 1, 800
26~304] 2, 10 2, 11 2, 10 1, 10 24 2, 6 4,743
31~354) 4, 8 4, 8 5 b 4, 7 4, 1 4, 11 3,071
36~404) 6 5 6, 8 8, 7 8 | 7, 5 7, 1,881
41~604] 8, 10 9, 4 10, 1 9, P 9, 1,464
E. 5, 2 4 4 4 4 3, 10 4, 9 4, 13,946
% T
14~204) i, 8 1, 4 1, £ ES 1, 4 2,636
21~254 3 5 3, 2 2, 8 1, 4 S 2, 10 , 434
26~304] B3 4, 6 5 2 3, 11 B3 4, 8 265
31~354) % % ES ES % 4, 8 74
36404 % % % % 4 1 46
41~804] b * & ES B3 7, 3 30
R B 2, 6 2, 5 2, 3 2, 1 2, 4 2, 4 6, 485

5 Seslmhdel] Aol 0RWY A tE FHEE F ARE AL %8

## KDI AVBEEZEERO979E 35 HE).

6) &7, IEe=l HERKRS, KDL 1978 2.
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7) Koji Taira, “Characteristics of Japanese Labor
Markets”, Economic Development and Cultural
Change, Vol.10, Jan., 1962, p.167.

8) William OQuchi, The Theory Z, Menlo Park, Calif.:
Addison Wesley, 1881, p.17.

9) Konosuke Odaka, “The Japanese Labor Market,”
Hugh Patrick and Henry Rosovsky(eds.), Asia’s,
New Giant: How the Japanese Ecomomy Works
Washington, D.C: Brookings Institution, 1976, pp.
589~671.
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P — BIES B R, 1980, BARATC T

11) Koji Taira, E ;¢ Develop ¢ and the Labor
Market in Japan, Columbia Univ. Press, 1970, p.
156.

12) Harry T. Oshima, “Reinterpreting Japan's Growth:
The Rise of Total Factor Productivity.” (forthe
coming)
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